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FELLOWSHIP PROGRAM APPLICATION 
 
The Rainier Valley Corps Fellowship Program develops, supports, and activates emerging leaders of color by 
placing them in organizations led by communities of color. It is a full-time one-year program that provides a living 
stipend of $20,800, a completion bonus of up to $4,000, and support for health insurance. 

Fellows will receive training and mentorship from RVC in four key areas: 

•	 nonprofit	management
•	 leadership
•	 community organizing and advocacy
•	 cultural dynamics. 

Fellows will apply their learning to strengthen the organizational capacity, reach, and effectiveness of their host 
organization. As an RVC fellow, you will work hand in hand with community leaders on real problems; building 
skills,	connections,	and	experiences	that	will	propel	you	into	a	nonprofit	leadership	career	that	drives	social	
change and community impact. 

 

BACKGROUND 
 
The Rainier Valley is a place where communities of color have historically raised families, attended school, 
created places of worship, established businesses, and supported one another in the effort to improve the quality 
of life for all members in the community.  Although these communities represent a powerful force for lasting 
change, they are often not included in policy-related discussions that directly pertain to their lives. Leaders of color 
in every community struggle to make their voices heard on important community issues, including equal access to 
education, economic development, environmental stewardship, and access to transportation. 

As a result, critical policy and investment decisions that directly impact these communities are too often shaped 
and implemented without consulting the very people most affected by them. This is an issue that the Rainier Valley 
Corps	seeks	to	rectify	by	empowering	leaders	in	nonprofit	organizations	to	directly	represent	their	constituents.	

Community	leaders	working	in	nonprofit	organizations	that	directly	address	issues	affecting	communities	of	
color are an invaluable resource: They understand how policy implementation plays out on the ground and can 
effectively lead grassroots efforts. Too often, however, they are overworked and provided with grossly inadequate 
resources. 

As	a	result,	we	see	promising	nonprofit	leaders	leave	the	field,	taking	their	talent,	know-how	and	experience	with	
them.	This	failure	to	recognize	and	empower	leaders	in	nonprofit	organizations	calls	for	developing	a	new	kind	of	
support	network,	one	that	will	benefit	existing	leaders	as	well	as	allow	nonprofits	to	train	and	encourage	the	next	
generation of leaders. 

Until now, there has been little to no work done to develop this kind of support system. This is the purpose of the 
Rainier Valley Corps Fellowship program.  

The traditional capacity-building model tends to be top-down, not driven by the affected communities of color. 
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Organizations	(CBOs)	face.	Without	a	stronger	network	for	nonprofits	that	works	to	enact	this	community-
driven	change,	nonprofits	will	be	increasingly	unable	to	meet	the	needs	of	those	they	serve.	Capacity	building	
approaches	such	as	one-off	workshops	and	small	grants	for	organizations	with	little	or	no	staffing	available	have	
more often than not been ineffective. These are measures that, although they can provide short-term relief, have 
not proved capable of contributing to structural change. Instead, these organizations need resources that enable 
them to achieve a level of sustainability and scale to meet the needs of their communities. 

The most critical missing component for these hard working, under-resourced CBOs is professional staff, 
particularly	staff	with	relevant	skills	and	an	interest	in	devoting	a	significant	amount	of	time	to	the	nonprofit.	By	
investing in and developing more professional staff, CBOs will be able to better build capacity and achieve their 
organizational goals of service, advocacy, and systems change.   

The overarching goals of RVC are as follows: 

•	 To ensure that communities of color are better served by organizations within their communities. 

•	 To	guarantee	that	these	communities	are	equally	represented,	engaged	and	influential	in	broader	shared	
efforts, particularly those that address systems change, e.g., education equity and economic development 
in their neighborhoods, cities, counties and state. 

•	 To support a strong and sustained leadership in communities of color. 

•	 To work closely and collaboratively in partnership to share resources and advocate together effectively. 

 

RVC FELLOWSHIP PROGRAM 
 
This application is for candidates for this year’s RVC Fellowship Program. RVC Fellows will work in Community-
Based Organizations (CBOs) located in the Rainier Valley. Each RVC Fellow will be matched with a local CBO 
and	work	in	its	offices.	Because	the	program	is	focused	on	arming	Fellows	with	organizational	leadership	and	
skills, work will focus on the organization’s capacity and community building efforts. The RVC Fellowship is a paid 
position (see below). 

During the fellowship, which will last from September 2015 until August 2016, RVC Fellows will receive ongoing 
training,	support,	and	mentorship	from	RVC	to	further	develop	their	leadership	capacity,	knowledge	of	non-profit	
management, capacity building, advocacy, and community dynamics.   
RVC will select up to ten Fellows for this cohort. 
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Applicants must meet the following minimum standards of eligibility: 

•	 Possess a Bachelor’s Degree OR have at least four (4) dedicated years of work and/or volunteer experi-
ence	in	the	nonprofit	sector.		

•	 Culturally	and	linguistically	reflect	the	community	in	which	they	will	be	working.	
•	 Demonstrate passion for community work and social justice, and intent to stay and advance in the non-

profit	field.		
•	 Be legally authorized to work in the U.S.  

•	 Be prepared to work full-time (40+ hours per week) at a CBO Partner organization from September 2015 
to August 2016.  

•	 A criminal history will not automatically disqualify an applicant from being selected as a Fellow. However, 
some CBO positions may not be open to applicants with certain kinds of criminal record. Applicants should 
expect to consent to a criminal background report as part of the interview and selection process. 

FELLOWSHIP DESCRIPTION 

Fellows	will	work	in	the	offices	of	a	Rainier	Valley-based	Community	Based	Organization.	Duties	will	include	

•	 Organizational capacity assessment and capacity building 
•	 Community outreach and development  

Additional duties and responsibilities during the Fellowship will vary depending on the organization and may 
include: 

•	 Fundraising 
•	 Community engagement 
•	 Board development 
•	 Marketing and Communications 
•	 Strategic planning 
•	 Volunteer management 
•	 Grant writing 

•	 Data, research and program evaluation 

Additionally, Fellows will participate in RVC’s professional development activities. Fellows will help prepare, 
facilitate, and actively engage:  

•	 Training sessions 
•	 Brown bag lunches and other roundtable events 
•	 Professional development retreats 
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•	 Living allowance of $20,800 per year. 

•	 Educational bonus of up to $4,000 upon successful completion of the one-year program. This bonus can 
be used for further education or to repay student loans. (The educational bonus amount may vary based 
on	RVC’s	financial	capacity.)	

•	 18 days of paid time off. 

•	 Health	benefits	or	stipends	for	health	benefits.	Precise	details	to	be	determined.	

COMMUNITY BASED ORGANIZATIONS 

The following organizations have been selected as partners for the 2015 Fellowship program. Applicants will be 
matched to CBOs based on mutual preference, so applicants are encouraged to learn more about the CBOs 
and	identify	promising	potential	fits.	RVC	is	obligated	to	balance	candidate	preference	with	partner	and	overall	
program needs and so may not be able to honor all candidate preferences. 

More information on all partner CBOs can be found at rainiervalleycorps.org/our-community-based-
organizations and at the individual organization web sites. 

East African Community Services (eastafricancs.org): Dedicated to improving the well-being and quality of life 
for East African youth and their families in Seattle. 

Eritrean Association of Greater Seattle (eritreanassociation.org): Helping the Seattle Eritrean community 
cope and prosper while maintaining their cultural heritage.  

Ethiopian Community Center (ecseattle.org): Serving refugees and immigrants of Ethiopia and African 
descents in Seattle since 1983.  

Families of Color Seattle (focseattle.com): Working toward a vision of every child of color being born into a 
community that is racially and economically just. 

Filipino Community Center (filipinocommseattle.wordpress.com): Committed to promoting cultural diversity, 
ethnic	pride,	unity,	and	educational	and	socioeconomic	empowerment	among	Filipino	Americans	in	the	Pacific	
Northwest.  

Got Green (gotgreenseattle.org): A grassroots group in the Seattle area led by young adults and people of color 
that	promotes	the	movement	for	an	equitable,	green	economy	as	the	best	way	to	fight	poverty	and	global	warming	
at the same time. 

Horn of Africa Services (hoas.org): Serving the East African Immigrant and Refugee community in Seattle. 

Rainier Beach Moving Forward (rbcoalition.org): Making Rainier Beach a beautiful safe place for youth. 

Southeast Seattle Education Coalition (allfivesinfive.org): A collaboration of community based organizations, 
schools, families, and stakeholders working to improve education in Southeast Seattle.  

Somali Community Services of Seattle (somcss.net): Working for the success of local Somali refugees to 
undergo a smooth transitional process and attain self-sustainability.  
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To apply, please submit your application via email to programs@rainiervalleycorps.org no later than 5 p.m. on 
June 15, 2015.  

Your email should have a single PDF attachment that includes the following: 

1. A	completed	copy	of	the	personal	information	form	(find	it	at	rainiervalleycorps.org/fellowship-program) 
including your preferences for CBO placement. 

2. Your resume and cover letter. 

3. At least one and up to three letters of reference. (Note: RVC understands that many leaders in our com-
munity do not speak and write English as a first language.  If your reference is not comfortable with this 
format, please contact us to inquire about an accommodation.) 

4. Responses to the two essay questions below. 

ESSAY QUESTIONS  

Respond to the following essay questions. Each response should be no longer than 500 words. These essay 
questions are intended to allow us to get to know you better. There is no right or wrong answer.

1. What do you think is the greatest challenge facing communities of color today and how would you address it? 

2. What is your vision for a more perfect Rainier Valley in ten years?  Drawing on your experiences, 
strengths, and passion, what would your role be in achieving that vision? 
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1. Who is eligible to apply? 

Eligible candidates will be high-potential leaders with a demonstrated commitment to the Rainier Valley 
community and a career in social justice. The program seeks to diversify the leadership pipeline in the 
philanthropic sector; candidates will come from communities that are underrepresented in philanthropy, 
particularly communities of color. 

2. Is this a paid fellowship? 

Yes. This is a full-time fellowship. Compensation includes a salary, paid time off, a possible completion 
bonus	and	either	medical	benefits	or	a	medical	benefit	stipend,	to	be	determined.	

3. Am I eligible to become a fellow if I am not from the Rainier Valley?  

Yes. Candidates from outside the Rainier Valley are welcome to apply. However, applicants will need to 
demonstrate a connection and commitment to the community in this region. 

4. What is the length of the fellowship? 

September 2015 through the end of August 2016 

5. Will I be guaranteed a job after the fellowship ends? 

No, but we are committed to providing all the professional development support we can to each Fellow.  
This will include post-fellowship job search support and resources. 

6. What is the timeline associated with this fellowship? 

•	 May 15 — Fellows Applications are released  
•	 June 15 — Application Materials are due 
•	 June 22 — July 2 - Interviews  
•	 July 24–28 — Fellows Selected 
•	 Early September, 2015 Fellows begin work at host CBO 

7. When will I start? 

Fellows will begin work no later than early September. 

8. Do I need prior experience with non-profit organizations? 
Yes.	This	is	a	leadership	development	program,	and	we	expect	Fellows	to	be	familiar	with	non-profit,	com-
munity organization, social justice, work they will be leading.

9. Do I need a bachelor’s degree? 

No. Candidates should possess a Bachelor’s Degree OR have at least four (4) dedicated years of work 
and/or	volunteer	experience	in	the	nonprofit	sector.	

10. Will this be an annual program? 

Yes, we hope to recruit a cohort of fellows every year. 

11.  What if I am not selected?  Can I apply again? 

Yes.	We	anticipate	having	more	qualified	candidates	than	we	have	Fellowship	positions.	
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We are happy to answer questions about the program before you submit an application. However, to 
maintain	a	level	playing	field	for	all	applicants,	we	will	not	be	able	to	review	your	application	prior	to	sub-
mission. Information sessions will be hosted multiple times before the June 15th application deadline to 
answer questions fellows may have. 

13. Who should I contact if I have more questions? 

Rainier Valley Corps, (206) 436-9536, programs@rainiervalleycorps.org.


